Provision is also made for exempting from insurance persons who are only employed intermittently. These are great improvements. Another very important simplification will arise from the requirement set out in Clause 9, whereby it will in future be necessary for employers who pay low wages to stamp the cards of their employees at the rates applicable to those earning full wages, and if they desire to be recompensed they will have to make a claim on the Insurance Commissioners.
Under Clause 12 some important amendments are made with regard to sickness benefit. In the first place it is proposed to reduce the rate of benefit .to 6s. a week for men and to os. a week for women if the sickness occurs before j04 weekly contributions have been paid. Secondly, the clause gives precise directions as to the notice to be given to approved societies of the sickness in respect of which a claim for benefit is made.
Briefly, if notice is not-given within three days of the commencement of sickness, then the benefit shall not be paid except as-from the day following that upon which notice is given. This is a very salutary provision, and will enable approved societies to supervise their sickness claims much more thoroughly than has been possible in the past.
More important still, however, is the fact that under this clause the rate of sickness benefit for all'future entrants into insurance will be the full ordinary rate (modified as stated above), irrespec- 
